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New York Labor Health Care Alliance, Inc.

The NYLHCA assumes all costs in negotiating vendor benefits & contract
terms by leveraging all member fund lives (now over 100,000). By doing

so, the NYLHCA is able to obtain much better terms than a typical fund The NYLHCA is

could do on their own. Through a comprehensive due diligence process, c 591 (c)5 not .for

the NYLHCA will search for providers in particular areas, fully document the profit corporation

process (RFP or similar) which will assist your fund in meeting its ERISA compﬂsed of over

obligations, and select an “endorsed” provider in that space. This NYLHCA 55 union sponsored

endorsed provider will then be offered to all member funds however, it is not health benefit plans

mandatory that all member funds use the product/provider. whose prIrzeEEs

are to negotiate

A sample of benefits when becoming a member of the NYLHCA: with health care

e Your fund will have immediate e Participation in education and related service
access to fully vetted endorsed offerings that include sharing providers to establish
products such as PBM, Stop- best practices with other economies gnd
Loss Insurance, Fiduciary Administrators, Trustees efficiencies in
Liability Insurance, Life & and Plan Professionals & cost and delivery
Accident Insurance, Medical Consultants. of health-related

services by pooling
interests, efforts and
purchasing power

of all lives in all
member funds. We
are inviting your local

Network, Vision, Dental,
Wellness and Hearing. The
NYLHCA is currently working on
a Mental Health Network.

e Complimentary invite for you
and all Trustees to our Annual
Educational Seminar & Golf
Event at the Turning Stone

e Each member fund possesses Resort & Casino.
one vote on the Board of

_ _ e Your Fund can participate in health benefit fund
Directors & be engaged in one, or many of our Endorsed to join and become
process of developing and Products/Services. a member of the
expanding our competitive NYLHCA!

portfolio of benefits.

Please visit nylhca.org and or contact Executive Director Stephen O’Sick, CEBS at u I]}i_

518-258-4066 or sosick@nylhca.org for complete details.
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